TUESDAY, OCTOBER 12, 2021
Public Session: 5:30 – Virtual Meeting

AGENDA
A. WELCOME
S. Mitchell

B. APPROVAL OF THE AGENDA
C. COMMUNITY ADVISORY COMMITTEE – VERBAL UPDATE
S. Mitchell/K. Pisek

D. CULTIVATING CARING CONDITIONS AND KNOWING EACH LEARNER
Z. Hamdani

E. DAYS OF SIGNIFICANCE CALENDAR AND RESOURCES
P. Burton

F. EQUITY AND INCLUSIVE EDUCATION POLICY
K. Pisek

G. EQUITY ACTION PLAN
K. Pisek

H. SCHOOL CULTURE SURVEY
P. Burton

I. FUTURE AGENDA ITEMS
J. ADJOURNMENT
K. NEXT MEETING: Tuesday, January 18, 2022 @ 5:30
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October 12, 2021

REPORT TO EQUITY, INCLUSION AND ANTI-RACISM TRUSTEE
ADVISORY COMMITTEE
BACKGROUND:
The DSBN is committed to embedding equity in all aspects of the education system, starting from
training and building capacity through awareness of an equity lens, to reviewing procedures and
practices using an anti-oppression framework, and aligning resources to ensure every school has the
support it needs to create equitable learning conditions and an inclusive culture for all students and
staff. This framework of this report reflects the tenets of the DSBN Equity Action Plan.

INCLUSIVE SPACES
SEPTEMBER STAFF PD: CULTIVATING CARING CONDITIONS AND KNOWING EACH LEARNER
On the Sept 1ST Professional Development day, all schools were supported with a framework that
included two key themes: Cultivating Caring Conditions and Knowing Each Learner. Central support
teams, which included Curriculum, Special Education, Indigenous, Mental Health and Equity Teams,
collaborated on developing the framework and professional development.
The intention behind Cultivating Caring Conditions is to view a holistic approach to student achievement
by prioritizing student well-being through knowing each learner deeply. This helps to create spaces that
are inviting, safer and more inclusive for students. In Knowing Each Learner, the focus is on the whole
child and that includes their identity, culture (which is defined as shared beliefs, models for living and
practices by a group of people), family life and traditions, skills/gifts and joy. This framework is meant to
guide teachers to be culturally responsive by knowing students deeply so we can validate and celebrate
who they are.
Consultants and instructional coaches are all equipped to support teachers with both frameworks in
classrooms and through additional professional development opportunities.

DAYS OF SIGNIFICANCE CALENDAR AND RESOURCES
The Days of Significance Calendar and accompanying resources are created to give educators the
culturally relevant tools to embrace the whole student and cultivate young minds to embrace their
genius, appreciate differences and disrupt oppression so we all can live harmoniously.
The calendar is a culturally responsive approach to highlighting monthly days of significance and special
observances. In building a culture of appreciation and inclusion where students see themselves valued,
respected, and celebrated, the calendar includes book recommendations and monthly heritage
resources with a focus on awareness, joy, supporting inclusion, and community connections.
The calendar and resources are accessible through the DSBN website, under the Equity, Inclusion and
Anti-Racism page and through all school websites, therefore it is also accessible to parents and families.
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IDENTIFYING & REMOVING SYSTEMIC BARRIERS
EQUITY AND INCLUSIVE EDUCATION POLICY

Equity and Inclusive Education Policy E -11 is being presented at the November Policy meeting. It has
been open for public vetting since September 10, 2021.
At the October 5th, Equity, Inclusion and Anti-Racism Community Advisory Committee meeting, the
committee was reminded to offer feedback through the process established for all policies under
review. As well, the Equity Team shared the first working draft with significant revisions for the
committee to offer more focused feedback that would support the version being brought to the
November policy meeting.
DSBN is committed to creating a learning and working environment that is free of discrimination and
harassment regardless of race, class, gender, gender identity and gender expression, ethnicity, disability,
sexual orientation and other forms of discrimination as outlined in the Ontario’s Equity and Inclusive
Education Strategy.
The Equity and Inclusive Education Policy intent is to guide the actions of the DSBN and its schools in
providing a safe, inclusive environment free from inequity, discrimination, and harassment. The policy is
compliant with the related Ministry of Education policy/program memorandums (PPM), the Canadian
Charter of Rights and Freedom and the Ontario Equity and Inclusive Education Strategy.
The following categories are used to provide an overall framework for the policy:
• Policies, Programs, Guidelines and Practices
• Shared and Committed Leadership
• School-Community Relationships
• Inclusive Curriculum and Assessment Practices
• Creed Accommodation
• School Climate and the Prevention of Discrimination and Harassment
• Professional Learning
• Accountability and Transparency

EQUITY ACTION PLAN

The DSBN Equity Action Plan was shared at the October Equity, Inclusion and Anti-Racism Community
Committee meeting. Highlighted was the framework used which includes the six tenets that have
guided our planning and work.
These include:
Student Voice, Safe to Brave Spaces, Culturally & Historically Responsive Curriculum, Anti-Bias, AntiRacism & Anti Oppression Learning, Community Partnership, and Identifying & Removing Systemic
Barriers. This work is grounded in human rights and reflects the principles of anti-oppression, equity,
and inclusive education.
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The Equity Action Plan balances DSBN’s intended outcomes for 2021-22 with completed actions to date
from the 2020-21 school year. It is not an extensive list of all the work, but highlights that demonstrate
the collective system’s commitment to the work. This document will be posted on the Equity, Inclusion
and Anti-Racism webpage and will be brought back to the Equity, Inclusion and Anti- Racism Community
Committee with updates on the goals DSBN have committed to and to help inform the 2022-2023 goals.

SCHOOL CULTURE SURVEY
The School Culture Survey is a Ministry of Education mandated anonymous survey that is conducted at
least every two years with the goals to:
• Assess perceptions of safety – from students, parents, and school staff
• Make informed planning decisions about programs to help prevent bullying and promote safe
and inclusive schools
• Determine the effectiveness of programs on an ongoing basis
• Build and sustain a positive school climate.
The purpose of the school culture survey is to better understand DSBN’s diverse student population as
well as how students feel about their school and their interaction with teachers and peers. The survey is
completed by students in grade 4-12, by school-based staff and families. Survey results will identify what
is positive about schools and will also highlight areas of improvement that schools will work toward in
making their school a safer and more inclusive space for everyone.
This survey is about five factors that help create a positive school culture:
1. Well-Being
2. Caring and Safe Schools
3. Sense of Belonging
4. Equity and Inclusion
5. Teaching and Learning
Students are also asked about their identities through demographic questions about ethnicity, race,
language, religion, and gender identity. This allows us to understand how learning experiences may
differ among groups of students, and to promote a safe and inclusive school climate for all students.
Secondary schools will administer the survey in December and elementary schools will participate in
January.

RECOMMENDED MOTION

“That the report of the DSBN Equity Team dated October 12, 2021 be received.”
Respectfully submitted,
Pratima Burton, Student Achievement Leader: Equity, Inclusion and Anti-Racism Education (K-12)
Zakia Hamdani, Consultant: Equity, Inclusion and Anti-Racism Education (K-12)
Kelly Pisek, Superintendent of Education

ADDENDUM

Equity Action Plan
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